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CHIEF EXECUTIVE OFFICER PUBLIC PRESENTATIONS 

-------------------------------------------------------------------------------------- 

1. Following the resignation of the previous Chief Executive Officer (Mr. Robert N Kahimise), the 

Municipal Council of Windhoek has been without a substantive CEO since 01 November 2020.  

 

2. Mr. Mujiwa George Mayumbelo (Strategic Executive: Human Capital & Corporate Services) 

currently occupies the position of CEO in an acting capacity since 01 November 2020. 

 

3. Pursuant to the swearing-in of the new Council on 03 December 2020, the recruitment of a 

substantive CEO remains a primary deliverable aimed at capacitating the organisation to achieve 

its ambitious objectives of the new Council.  

 

4. To this end, the Municipal Council of Windhoek is in the process of filling the position of CEO, 

slated for conclusion by the end of September 2021. 

 

5. As a public institution, the appointment of a Chief Executive Officer is an intricate process aligned 

to the provisions of the Local Authority Act as well as applicable regulations which dictate the 

process and methodology to be followed. 

 

6. The ideal candidate should be both suitably qualified and experienced. That said and equally 

important: the incumbent CEO should possess and embrace an innovative and progressive ethos 

required to execute and operationalise Council’s strategic intent. 

 

7. In addition to the CEO vacancy, Council is in search of a Strategic Executive to head the Economic 

Development and Community Services Department. The said department plays a critical role in 

the delivery of services related to social and socio-economic development. Windhoek faces 

significant challenges in terms of economic development, youth unemployment and investment 

and promotion. It is against these challenges and that Council seeks an enthusiastic, visionary to 

head the said department and make a meaningful contribution towards the livelihood of 

Windhoek’s residents.   

 

8. Council also intends to complement the traditional recruitment and selection methods, with a 
component that requires shortlisted applicants to participate in public presentations to 
communicate their vision and capabilities for the Municipal Council of Windhoek, by way of 
fostering a transparent and interactive recruitment process. 
 

9. Individuals who meet the requirements and who demonstrate the necessary fortitude and 
dynamism are encouraged to submit their applications in response to an advertisement which 
shall appear in local print media and Council’s website and social media platforms, as of Friday 
30th of April 2021. 
 

10. Lastly, I want to reassure the residents of our great city that the Council remains committed to 
delivering its mandate for which you as residents have elected us. Windhoek faces many 
challenges of which land delivery, financial sustainability, leadership effectiveness, provision of 
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and access to affordable basic services are but a few. Therefore, Council remains committed in an 
era that requires unconventional, resident-focused strategies and sound financial stewardship. 
Surely, our vision and commitment towards inclusive development and improving the quality of 
all our stakeholders, is within reach, with the right leadership at the helm and I look forward to 
engaging with top quality Namibian candidates.  
 

11. Let’s do this. We can do this. We got this! 
 

12. I thank you. 
 

 
 

---------------------------END---------------------------- 


